






OUR SEARCH PROCESS:

You are offered various search options based on your needs and 

the position you are filling. Our proven search process involves a 

consultative approach and as part of every search we:

• Create a search plan and position summary

• Establish open communication with clients

• Source and identify candidates

• Conduct in-depth telephone interviews of potential candidates

• Interview qualified candidates 

• Obtain thorough references for qualified candidates

• Provide written presentations of final candidates to our clients

• Share feedback with clients and candidates during the interview phase

• Assist in extending and negotiating offers

• Follow-up with the clients and candidates after position acceptance

REPRESENTATIVE PLACEMENTS:
• CIOs

• CTOs

• CMIOs

• CAOs

REPRESENTATIVE CLIENTS:
Healthcare Facilities

• Carilion Health System, Roanoke, VA

• Cleveland Clinic, Cleveland, OH

• Medical College of Virginia, Richmond, VA

• Metropolitan Hospital, Grand Rapids, MI

• Presbyterian Health System, Albuquerque, NM

• Sentara Health System, Norfolk, VA

• Sutter Health System, Sacramento, CA

• University of Maryland Medical System, Baltimore, MD

• UPMC, Pittsburgh, PA

• Yuma Regional, Yuma, AZ

Consulting Firms

• ACS

• Beacon Partners

• CTG

• Miragee

• CNIOs

• Vice Presidents

• Directors

• Project Directors

• Project Managers

• Managers

• Subject Matter Experts
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Let us put our 
experience to work 
for you.

Our staff has placed hundreds of healthcare 

IT professionals within hospitals, healthcare 

systems, and consulting firms. Together we 

have over 65 years of experience recruiting in 

the healthcare IT arena. 

The network we’ve developed over the past 

19 years provides you access to candidates 

you won’t find anywhere else. Our database, 

networking avenues, and contacts are second 

to none, and we will leverage our relationships 

to successfully fill key positions for your 

organization.  

As your strategic partner we will quickly 

fill your open positions.  We understand the 

challenges and the cost to your organization 

of unfilled or underfilled positions. We 

will engage in aggressive searches to find 

candidates who exemplify the leadership, 

managerial, and technical qualities you require.

98% of our candidates accept their 

offers. We have a superior track record of 

success identifying talent that fits with your 

organization, accepts your offer, and is able  

to deliver. 

96% of the potential candidates we send to 

our healthcare clients are interviewed by the 

client. Your time is important and we carefully 

screen candidates to ensure their qualifications 

meet or exceed your requirements. 

Because our process ensures both a cultural 

and technical fit, candidates we have placed 

have significantly longer than average tenure 

with their organizations. One of our many 

success stories includes a person who started 

as a senior systems analyst with a multi-site 

healthcare facility and is now their CIO.

OUR MISSION 

To provide quality Healthcare Information 

Technology recruitment by building 

relationships and developing partnerships  

while maintaining the highest levels of 

professional integrity and a commitment  

to excellence.

CODE OF ETHICS

• �We will be honest and fair in all 
business relationships

• �We do not recruit from our client companies

• �We do not recruit candidates we have placed 
with an organization

• We do not misrepresent candidates or clients

• �We abide by the highest ethical standards 
in the industry

WE HAVE OVER

65 YEARS OF
EXPERIENCE
RECRUITING IN THE 
HEALTHCARE IT ARENA

“I especially enjoy and value my relationship with 

Kirby Partners. In both tight and attractive labor 

markets, I have come to trust and rely upon Judy 

Kirby to generate exceptionally high-quality staff, 

management and executive candidates. Given their 

reputation and record of accomplishment, I suspect 

that their success can be directly attributed to a 

broad and deep health care industry knowledge; an 

unquestioned professional integrity; long-standing 

relationships; and, perhaps most importantly, a 

personal commitment to meet the needs of both 

clients and candidates, pre- and post placement. 

Service-minded, knowledgeable, dedicated, and 

always professional, I can recommend Kirby 

Partners without hesitation, qualification or 

reservation.  It is my opinion that they are among 

the very best professional search and staffing 

organizations serving our industry today, and I 

could not be more impressed by or appreciative of 

their continued service to me and Sutter Health.”

-Jon Manis 

Senior Vice President and CIO 

Sutter Health



HEALTHCARE IT LEADERSHIP SEARCH

Subject Matter Expert Recruitment

Organizational Assessment

Succession Planning

Position Design
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WWW.KIRBYPARTNERS.COM

“Judy Kirby and her associates provided 

a high degree of professionalism and 

service to our search for a senior level 

information technology executive. They 

provided a solid slate of candidates 

and matched our needs and that of the 

candidates quickly and comfortable which 

allowed us to get to the selection process 

in a reasonable period of time.”

-Jon P. Burns 

Senior Vice President and CIO 

University of Maryland Medical System

“Judy and her team have taken the time to 

really understand our mission,values and 

organizational culture and have become 

key strategic partners reducing our time 

to hire and providing access to candidates 

that we otherwise wouldn’t have had 

The candidates I’ve hired from them have 

excelled and I would recommend them to 

anyone who wants to recruit the very best

Healthcare IT talent.”

-Bert Reese 

Senior Vice President and CIO 

Sentara

PROFESSIONAL AFFILIATIONS: 

We have had a booth at HIMSS since 1998 and have been members of the 

CHIME Foundation since 2003. We have presented numerous times at HIMSS, 

CHIME, and MUSE on varied topics including the CEO’s expectations of the 

CIO, retention and hiring, and marketing the healthcare IT department. We have 

authored a number of articles in magazines such as ADVANCE and HITS, and a 

book, Marketing IT in the Healthcare Environment, in conjunction with HIMSS.
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